




KONE(,RANES

® 

We maintain effective concern-raising mechanisms and seek to provide remedy 

We encourage our employees and any external stakeholders to report all human rights and other compliance 

and ethics concerns relating to Konecranes, without fear of retaliation. In addition to what has been explained 

above, we offer multiple ways for dialogue and the chance to raise topics, such as: 

• Dialogue with employee representatives and labor unions
• Health and safety observation and incident reporting process and system
• Customer feedback processes
• Whistleblowing Channel through which employees and external stakeholders can anonymously report

any type of human rights grievances or other compliance concerns (available at

https: //report. wh istleb .com/ en/Konecranes)

Konecranes will take all necessary steps to address reports made in good faith and to find a solution most 

suited for each situation. If Konecranes causes or contributes to negative human rights impacts, we seek to 

provide access to remedy for the affected people either by ourselves or through cooperating in remediation 

through legitimate processes. 

Management approach 

The responsibility and accountability for the management of human rights issues extends across Konecranes. 

The Sustainability team owns this policy and coordinates the due diligence process with different operational 

topic owners. The Sustainability team reports annually to the Human Resources Committee of Konecranes' 

Board of Directors. 
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